
Explanation – different forms of discrimination
The Swedish Discrimination Act prohibits discrimination on the basis 
of gender, gender identity or gender expression, ethnicity, religion or 
other belief, disability, sexual orientation or age.

Equal Treatment Plan
– short version

Gender
If  you have been discriminated against on 
the basis of  your gender, you can report this. 
The ban on gender discrimination also covers 
people who intend to change or have changed 
their gender.
Gender identity or gender expression
The Discrimination Act states that discrimina-
tion on the basis of  transgender identity or 
expression is prohibited. This means people 
with a gender identity or gender expres-
sion that sometimes or always differs from 
the gender norm, such as transvestites or 
transsexuals.
The Equality Ombudsman has chosen to use 
the terms gender identity or gender expres-
sion. Everyone has a gender identity and 
gender expression, not just transgender per-
sons. By gender identity or gender expression, 
The Equality Ombudsman means a person’s 
identity or expression in the form of  clothing, 
body language, behaviour, or other similar 
circumstance with respect to gender.
Ethnicity
Ethnicity is defined by law as an individual’s 
national and ethnic origin, skin colour or 
similar. Everyone has one or more ethnic 
backgrounds. Everyone could therefore be 
subjected to ethnic discrimination – Sami, 
Roma, persons with Swedish, Somali, Bosnian 
ethnicity, etc. Ethnicity is based on self-iden-
tification. This means that it is the individual 
who defines their own ethnicity.
Religion or other belief
Anyone with a religion or other belief  is 
covered by protection against discrimination, 
including Muslims, Christians, Buddhists and 
atheists, for example.

Disability
The Discrimination Act states that discrimina-
tion on the basis of  disability is prohibited. 
According to the law, this means permanent 
physical, mental or learning limitations of  a 
person’s functional capacity. These may be 
caused by injury or illness which was present 
at birth, occurred later, or is expected to oc-
cur.
The Equality Ombudsman has chosen to use 
the term disability. Disability describes the 
reduction of  physical, mental or intellectual 
functional capacity. So this is something that 
a person has, not something that a person is. 
The Equality Ombudsman considers that a 
disability is rather something that occurs in 
an environment which puts up barriers for 
people with disabilities.
Disability can be more or less noticeable in 
different situations, such as allergies, dyslexia, 
hearing and visual impairments, etc. The 
degree of  disability has no bearing on the 
law’s protection against discrimination. You 
therefore have the same protection under law 
even if  you have a less severe disability.
Sexual orientation
Homosexuals, heterosexuals and bisexuals can 
report discrimination on the basis of  sexual 
orientation. 
Age
According to the Discrimination Act, age 
means the length of  time a person has been 
alive. Anyone, regardless of  age, can report 
discrimination on the basis of  age.



Is it important to treat 
one another equally?
> The right to equal treatment is a basic human right. 
All students should have the same rights, regardless 
of  ethnicity, religion or other belief, disability or 
sexual orientation.
> Everyone has a duty to respond to offensive beha-
viour and to other forms of  expression that may be 
perceived as offensive. Everyone has a responsibility 
to speak up and take action if  we see that someone is 
being exposed to discrimination.

How we want things 
to be at Umevux adult 
education centre:
> At Umevux, everyone should feel welcome, safe 
and respected.
> This is a place free from discrimination, harassment 
and other degrading treatment.
> A respectful attitude prevails and creates favourable 
conditions for learning.
> Based on the intentions of  the law, the school takes 
preventive measures and action on issues of  destruc-
tive attitudes, norms, values and actions.
> The staff  have expertise in this field and the school 
management works to involve staff  in issues of  equal 
treatment.
> Staff  and pupils act in accordance with the equal 
treatment plan.

What do I do if, in spite 
of everything, this does 
happen at the school?
These are the steps we follow:
1. You as a student contact the school staff  to 
report your own or others’ experiences of  discrimina-
tion, harassment or offensive behaviour at the school.
2. The member of  staff  who receives your informa-
tion writes it down and forwards it to the Head-
teacher.
3. A discussion takes place with those involved and 
an action plan is drawn up if  deemed appropriate.
4. There is always follow-up with those involved.
5. If  the problem persists, despite repeated follow-
ups, the matter is escalated to the administration 
management for further support measures.

>  The matter must be processed promptly and the 
school management is responsible for the work. The 
person with ultimate responsibility for equal treatment 
work is the Headteacher.

Remember that:
> The equal treatment plan applies to events within 
our organisation.
> Suspected crimes should be reported to the police.
> You can submit information anonymously via the 
welfare officer’s mailbox.

We hope it never happens 
– but if it does happen, we 
are here for one another!
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